
 

It is the policy of the Iowa Valley Community College District not to discriminate in its programs, activities, or employment on the basis of race, color, national origin, sex, disability, age, sexual orientation, gender identity, 

creed, religion, and actual or potential family, parental or marital status. If you have questions or complaints related to compliance with this policy, please contact the Vice President of Administration, serving as the District 

Equity Officer, 3702 S. Center Street, Marshalltown, IA 50158, 800-284-4823, Equity@iavalley.edu, or the Director of the Office for Civil Rights U.S. Department of Education, John C. Kluczynski Federal Building, 230 S. 

Dearborn Street, 37th Floor, Chicago, IL 60604-7204, Telephone: (312) 730-1560 Facsimile: (312) 730-1576, TDD 800-877-8339 Email: OCR.Chicago@ed.gov.  
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Vision   ̶ We will serve our communities as an essential catalyst for educational and economic vitality. 

Mission   ̶ We are committed to providing quality learning experiences, ensuring student success, and partnering to address diverse community needs in an 
inclusive and respectful environment. 

Core Values – 
• Educational excellence through learning that prepares students for lifetime success. 

• Leadership and communication through shared responsibility for accountability, transparency and respect. 
• Partnerships to support educational opportunities that strengthen our communities and foster economic development. 

• Recognition of students, employees and community members for contributions and outstanding achievements  
aligning with our Vision, Mission and Core Values. 

• Growth and sustainability through planning, innovation and optimizing resources. 
• Continuous quality improvement in all we do. 

• Diverse and inclusive culture ensuring access, equity, dignity, and respect for all. 

Outcomes Objectives 

1. Provide quality learning experiences to ensure all students 
achieve learning outcomes and experience a welcoming 
environment. 
 

1.1. – Cultivate the culture of student learning. 

1.2. – Foster a diverse and inclusive learning environment that is student and 
stakeholder centered. 

2.  Offer quality resources and support services to ensure student 
success and completion. 

2.1. – Increase credit and non-credit student success rates through clear learning 
pathways. 

2.2. – Align environments and experiences with students’ needs and expectations. 

3. Partner to address diverse community and workforce training 
needs. 
 

3.1. – Expand and improve training and educational programs to address regional 
workforce and community trends. 

4. Strengthen IVCCD’s sustainability.  4.1. – Improve collaboration, processes, procedures, and communication while 
honoring each unit’s uniqueness and culture. 

4.2. – Align resources with strategic initiatives and priorities. 

4.3. – Develop employees and their talents.  
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